
ARTICLE III – CHURCH ORGANIZATIONS 
CHAPTER ONE – LEADERSHIP GROUP BYLAWS 

 
Section 2 

Deacon Body Bylaws 
(Adopted February 21, 2016) 

 

 

1) Formation 

a) The Deacon Body and the Senior Pastor shall discern and identify the number of 
active deacons needed during the upcoming year and then select deacons as 
follows: 

i) The active deacons create a list of persons who might serve as deacons for 
a new term. 

ii) Each active deacon ranks the names suggested and the rankings are tallied 
up to create a list of members in order of the overall rankings. 

iii) The Chairperson contacts the members named in order of the overall 
rankings and asks these members to familiarize themselves with the deacon 
qualifications described in 1 Timothy 3. 

iv) Once enough members have agreed to serve as deacons (from the list), the 
Deacon Body officially nominates them.  

v) The new deacon nominees are submitted for church approval at a Quarterly 
Business Meeting or at a Special Business Meeting for that purpose.  

vi) If needed, the church will ordain the new deacon(s). 

b) The Deacon Body shall meet in October to organize and shall meet regularly 
thereafter.  The Board shall elect a Chairperson, a Vice Chairperson, and a 
Secretary to record attendance and proceedings. 

c) Deacons must be active members of the church. 

2) Term of Office 
 

a) Deacons shall be elected for a period of three years on a rotating basis so that 
the terms of approximately one-third of the members of the Deacon Body shall 
expire each year.  

 
b) In the event a vacancy shall occur, the Deacon Body may appoint someone to fill 

the vacancy until the next annual election, at which time a successor to fill the 
unexpired term shall be elected in the manner prescribed above. 

 
c) The office of deacon shall not be held for more than two consecutive terms of 

three years each, except that after a period of one year such a deacon shall be 
eligible for re-election.  
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d) Any deacon who is absent for more than 50% of regularly scheduled Deacon 
Body meetings shall be deemed an “inactive” deacon. 

 
3) Duties 
 

a) The Deacon Body shall: 
 

i) advise and confer with the Pastor in all matters pertaining to the welfare 
and spiritual health and wellbeing of the church,  

 
ii) share with the Pastor in the shepherding of the membership of the 

church, with a view to the physical, moral and spiritual well-being of all its 
members,  

 
iii) act for the church, when necessary, in the reception and dismissal of 

members, in accordance with Article VI Membership, of the Constitution 
 

iv) assist in the administration of the ordinances, such as baptism and 
communion, 

 
v) keep order in the public services of the church, 

 
vi) make such provision as shall be necessary to supply the pulpit and 

otherwise conduct the services of the church in the absence of the Pastor 
or in the event of their failure to make the necessary provisions, and 

 
vii) develop and oversee Team Ministries by recognizing a need for a 

ministry, organizing the ministry program and recruiting church members 
to participate in the Team Ministry. 

 
b) In the absence of the Pastor, the Deacon Body Chairperson shall serve as an 

advisory member to all church teams and support ministries. 
 


